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Preface: This is the second of two sermons treating the topic of “generational transference.”  The first 
sermon focused on God’s PLAN, the PROBLEM in our North American churches, and the PRAXIS of 
generational transference.  This sermon will focus on the PRINCIPLES that churches should pursue and 
how to overcome the OBSTACLES that get in the way.  The following notes are an outline of the material 
being presented during the morning services at Brentview Baptist Church on June 20, 2010.  The material 
stems from Ken Castor’s doctoral dissertation completed earlier in the year through ACTS Seminaries at 
Trinity Western University.  The dissertation was entitled “Enabling Generational Transference of Ministry 
Leadership in the Local Church.”  For further information on this topic, visit http://kencastor.com. 

 

 

 
 
 

 
 
 
 
 
 

GENERATIONAL TRANSFERENCE 
Introduction: 
 
 
 
 
 
 
 
 
 
 
 
 
Generational Transference is the 
biblical process of one generation 
passing on the directional responsibility 
of the missional practice and identity of 
a congregation.  
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GT Project Geographic Distribution 
 
 
 
 
 
 
 
 
 
 
 
Generational Transference & 
Leadership Structure 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
GENERATIONAL TRANSFERENCE 
PRINCIPLES (GTP) 
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PRIMARY GTP #1: GODLY CHARACTER 
 
* Godly Character is the most necessary 
element among existing and emerging 
individuals. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
PRIMARY GTP #2: INTENTIONALITY 
 
* Intentionality is a necessary component of a 
congregation’s culture. 
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PRIMARY GTP #3: CULTURE of 
ENCOURAGEMENT 
 
* A Culture of Encouragement must be the 
defining attitude concerning emerging leaders. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
SECONDARY GTPs: TRAINING & 
OPPORTUNITY 
 
* Training and Opportunity represent the 
methods by which younger leaders of Godly 
Character are Intentionally Encouraged. 
 
 
 
 
 
 
TERIARY GTPs: GENERATIONAL-
INTERACTION; MISSIONAL-
MINDEDNESS; RECOGNITION OF 
TALENT 
 
* These tertiary GTPs represent the 
characteristics produced within an effective GT 
congregation. 
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GENERATIONAL TRANSFERENCE 
OBSTACLES (GTO) 
 
 
 
 
 
 
 
 
 
 
MAJOR GTO #1: POSSESSIVE 
LEADERSHIP 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
MAJOR GTO #2: PARADIGMATIC 
CHALLENGES 
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MINOR GTOs: GENERATIONAL 
SEGMENTATION; LACK OF 
CHARACTER; FEAR OF RISK; LACK 
OF FINANCES 
 
 
 
 
 
 
 
 
PERSONAL APPLICATION 
 
* The Convergence of CHARACTER 
and CULTURE: 
 
 
 
 
 
* My role in Generational Transference 
is… 


